Long Island Rail Road
Going your way

BID SHEETS



THE LONG ISLAND RAIL ROAD

DEPUTY CHIEF STORES OFFICER - STORES OPERATION & MATERIALS

BULLETIN NO. P&L - 2771

TO ALL EMPLOYEES INCLUDED IN CONSOLIDATED SYSTEM SENORITY OF CLERICAL FORCES:

Bids for the following position in the organization of Purchases and Materials will be accepted by the Officer
named below until the close of business on Friday, February 15, 2019. Bids can be faxed to Ext. 3279 or sent via

interoffice mail to MC: 3131.

POSITION:
LOCATION:
TOUR OF DUTY:
REST DAYS:
RATE OF PAY:

DUTIES:

REQUIREMENTS:

POSTED: 9:00 AM
February 6, 2019

Warehouse Person — (C. Elliot) — Temporary
Hillside

11:30 AM - 7:30 PM

Saturday & Sunday

$35.335 per hour

Must have functional knowledge of all Stores administrative activities, forms and
documents, including general familiarization with the entire LIRR procurement
system. Must be proficient in WMS operations and perform all appropriate input.

Must perform general housekeeping in area of assignment. Must be able to
conduct oneself in a businesslike fashion in all oral and written communications.
Must be qualified to perform the specific method of operation pertinent to the
various material distribution stations regarding receiving, storing and shipping,
issuance of material and other related duties. Must have knowledge of all the
official documents, (i.e. MP-151, MW-121, SK-35, etc.), concerning the charge
out of material including proper execution. Must be able to maintain perpetual
inventory of specified classes of material. Must be able to lift up to 751bs. Must be
able to assist supervision in taking of inventory, verifying out of stock and
rectification of errors.

Perform all other related duties as assigned.

Approved safety shoes in accordance with TCU Agreement to be furnished by the
employee. Under the contract effective 7/26/82, the following information must
be included on LIRR bid application form CT-88: seniority date, current position,
date awarded current position.

Elvin Vazquez
Deputy Chief Stores Officer
Stores Operation & Materials
Procurement & Logistics Department



RE-ADVERTISED

THE LONG ISLAND RAIL ROAD

DEPUTY CHIEF STORES OFFICER - STORES OPERATION & MATERIALS

BULLETIN NO. P&L - 2772

TO ALL EMPLOYEES INCLUDED IN CONSOLIDATED SYSTEM SENORITY OF CLERICAL

FORCES:

Bids for the following position in the organization of Purchases and Materials will be accepted by the Officer
named below until the close of business on Friday, February, 15, 2019. Bids can be faxed to Ext. 3279 or sent
via interoffice mail to MC: 3131.

POSITION:

LOCATION:
TOUR OF DUTY:
REST DAYS:
RATE OF PAY:

DUTIES:

REQUIREMENTS:

POSTED: 9:00 AM
February 6, 2019

Warehouse Person - (A. Kennedy) — Permanent

RE-ADVERTISED (P&L ~ 2650, 2660, 2673, 2685, 2698, 2713, 2723,
2735 & 2743, 2753,2768)

Hillside Warehouse 15 Shop Floor

Various

Various

$35.335 per hour

Must have functional knowledge of all Stores administrative activities, forms and
documents, including general familiarization with the entire LIRR procurement
system. Must be proficient in WMS operations and perform all appropriate input.

Must perform general housekeeping in area of assignment. Must be able to

conduct oneself in a businesslike fashion in all oral and written communications.
Must be qualified to perform the specific method of operation pertinent to the
various material distribution stations regarding receiving, storing and shipping,
issuance of material and other related duties. Must have knowledge of all the
official documents, (i.e. MP-151, MW-121, SK-35, etc.), concerning the charge

out of material including proper execution. Must be able to maintain perpetual
inventory of specified classes of material. Must be able to lift up to 75Ibs. Must be
able to assist supervision in taking of inventory, verifying out of stock and
rectification of errors.

Perform all other related duties as assigned.

Approved safety shoes in accordance with TCU Agreement to be furnished by the
employee. Under the contract effective 7/26/82, the following information must
be included on LIRR bid application form CT-88: seniority date, current position,
date awarded current position.

Elvin Vazquez
Deputy Chief Stores Officer
Stores Operation & Materials
Procurement & Logistics Department



THE LONG ISLAND RAIL ROAD
DEPUTY CHIEF STORES OFFICER - STORES OPERATION & MATERIALS
BULLETIN NO. P&L - 2773

TO ALL EMPLOYEES INCLUDED IN CONSOLIDATED SYSTEM SENORITY ROSTER OF
CLERICAL FORCES:

Bids for the following position in the organization of Purchases and Materials will be accepted by the Officer
named below until the close of business on Friday, February 15, 2019. Bids can be faxed to Ext. 3279 or
sent via interoffice mail to MC: 3131.

POSITION: Assistant Warehouse Person (J. Macedonia) — Permanent
LOCATION: Hillside Warehouse 15 Shop Floor

TOUR OF DUTY: 8:00AM - 4:00PM

REST DAYS: Sunday & Monday

RATE OF PAY: $32.996 per hour

DUTIES: Must be qualified to operate all material handling equipment. Must

be able to operate a floor scrubber. Must be familiar with all materials.
Must be able to load and unload trucks by forklift/hand. Must do all
general laborer’s work, such as sweeping, dusting, lifting, transferring
material. Must possess a minimum Class D New York State Driver’s
License. Will be required to complete a Forklift Training Program.

Perform all other related duties as assigned.

REQUIREMENT: Approved safety shoes in accordance with TCU Agreement to be furnished by the
employee. Under the Contract effective 7/26/82, the following information must be
included on LIRR bid application form CT-88: seniority date, current position, date
awarded current position.

Elvin Vazquez
Deputy Chief Stores Officer
Stores Operation & Materials
Procurement & Logistics Department

POSTED: 9:00 AM
February 6, 2019



THE LONG ISLAND RAIL ROAD

DEPUTY CHIEF STORES OFFICER - STORES OPERATION & MATERIALS

BULLETIN NO. P&L - 2774

TO ALL EMPLOYEES INCLUDED IN CONSOLIDATED SYSTEM SENORITY OF CLERICAL

FORCES:

Bids for the following position in the organization of Purchases and Materials will be accepted by the Officer
named below until the close of business on Friday, February 15, 2019. Bids can be faxed to Ext. 3279 or sent
via interoffice mail to MC: 3131

POSITION:
LOCATION:
TOUR OF DUTY:
REST DAYS:
RATE OF PAY:

DUTIES:

REQUIREMENTS:

POSTED: 9:00 AM
February 6, 2019

Assistant Warehouse Person - (J. Chavatte) Temporary
Bethpage (6110 Hicksville Road)

7:30 am - 3:30 pm

Saturday & Sunday

$32.996 per hour

Must be qualified to operate all material handling equipment. Must be
able to operate a floor scrubber. Must be familiar with all materials.
Must be able to load and unload trucks by forklift/hand. Must do all
general laborer’s work, such as sweeping, dusting, lifting, transferring
material. Must possess a minimum Class D New York State Driver’s
License. Will be required to complete a Forklift Training Program.

Perform all other related duties as assigned.

Approved safety shoes in accordance with TCU Agreement to be furnished by the
employee. Under the contract effective 7/26/82, the following information must
be included on LIRR bid application form CT-88: seniority date, current position,
date awarded current position.

Elvin Vazquez
Deputy Chief Stores Officer
Stores Operation & Materials
Procurement & Logistics Department



THE LONG ISLAND RAIL ROAD
DEPUTY CHIEF STORES OFFICER - STORES OPERATION & MATERIALS
BULLETIN NO. P&L - 2775

TO ALL EMPLOYEES INCLUDED IN CONSOLIDATED SYSTEM SENORITY OF CLERICAL FORCES:
Bids for the following position in the organization of Purchases and Materials will be accepted by the Officer

named below until the close of business on Friday, February 15, 2019. Bids can be faxed to Ext. 3279 or sent via
interoffice mail to MC:; 3131.

POSITION: Clerk Typist— (F. Calderon) — Temporary

LOCATION: Hillside

TOUR OF DUTY: 7:30 AM - 3:30 PM

REST DAYS: Saturday & Sunday

RATE OF PAY: $34.30 per hour

DUTIES: Word Processing to include memos, letters, reports, bid documents, charges and

contracts. General clerical duties including answering phones, scheduling meetings,
recording attendance, distributing mail, filing and other related administrative duties.
Thoroughly trained, experience, rapid and accurate word processing skills (WORD).

REQUIREMENTS: Approved safety shoes in accordance with TCU Agreement to be furnished by the
employee. Under the contract effective 7/26/82, the following information must
be included on LIRR bid application form CT-88: seniority date, current position,
date awarded current position.

Elvin Vazquez
Deputy Chief Stores Officer
Stores Operation & Materials
Procurement & Logistics Department

POSTED: 9:00 AM
February 6, 2019



THE LONG ISLAND RAIL ROAD
DEPUTY CHIEF STORES OFFICER ~ STORES OPERATION & MATERIALS
BULLETIN NO. P&L - 2776

TO ALL EMPLOYEES INCLUDED IN CONSOLIDATED SYSTEM SENORITY OF CLERICAL FORCES:
Bids for the following position in the organization of Purchases and Materials will be accepted by the Officer

named below until the close of business on Friday, February 15, 2019. Bids can be faxed to Ext. 3279 or sent via
interoffice mail to MC: 3131.

POSITION: Warehouse Person - (S Yasparro) — Temporary

LOCATION: Hillside

TOUR OF DUTY: 7:30 AM -3:30 PM

REST DAYS: Saturday & Sunday

RATE OF PAY: $35.335 per hour

DUTIES: Must have functional knowledge of all Stores administrative activities, forms and

documents, including general familiarization with the entire LIRR procurement
system. Must be proficient in WMS operations and perform all appropriate input.

Must perform general housekeeping in area of assignment. Must be able to
conduct oneself in a businesslike fashion in all oral and written communications.
Must be qualified to perform the specific method of operation pertinent to the
various material distribution stations regarding receiving, storing and shipping,
issuance of material and other related duties. Must have knowledge of all the
official documents, (i.e. MP-151, MW-121, SK-35, etc.), concerning the charge
out of material including proper execution. Must be able to maintain perpetual
inventory of specified classes of material. Must be able to lift up to 75Ibs. Must be
able to assist supervision in taking of inventory, verifying out of stock and
rectification of errors.

Perform all other related duties as assigned.

REQUIREMENTS: Approved safety shoes in accordance with TCU Agreement to be furnished by the
employee. Under the contract effective 7/26/82, the following information must
be included on LIRR bid application form CT-88: seniority date, current position,
date awarded current position.

Elvin Vazquez
Deputy Chief Stores Officer
Stores Operation & Materials
Procurement & Logistics Department

POSTED: 9:00 AM
February 6, 2019



THE LONG ISLAND RAIL ROAD
DEPUTY CHIEF STORES OFFICER - STORES OPERATION & MATERIALS

February 6, 2019

TO ALL EMPLOYEES INCLUDED IN CONSOLIDATED SYSTEM SENIORITY
ROSTER OF CLERICAL FORCES:

NOTICE OF AWARDS
BULLETIN # POSITION EMPLOYEE EFFECTIVE DATE
P&L 2765 Warehouse Person Temporary Jed Chavatte 2/6/19

Bethpage Storeroom

P&L 2768 Warehouse Person-Warehouse 15 NO BIDS RECEIVED
SF-V/V-Permanent (A. Kennedy)

P&L 2769 Warehouse Person-Warehouse 15 Malik Boyd-West 2/6/19
SF-V/V- Permanent (L. Gholson)

P&L 2770 Assistant Warehouse Person Joseph Macedonia 2/13/19
Permanent WH 15 SF
8am-4pm (B. Accardi)

P&L 2749 Stockman Exception 4 PENDING
Permanent

Elvin Vazquez
Deputy Chief Stores Officer
Stores Operation & Materials
Procurement & Logistics Department

POSTED: 9:00 AM
February 6, 2019



THE LONG ISLAND RAIL ROAD
OFFICE OF THE VICE PRESIDENT
MARKET DEVELOPMENT & PUBLIC AFFAIRS

Notice of Awards

Bulletin No. 2-2019, CSR 105 Permanent, has been awarded to Anthony lodice,
effective 01/30/2019.

Gabrielle Aulicino, Manager
Customer Service Center
HSF - 3140

POSTED: February 6, 2019



THE LONG ISLAND RAIL ROAD
OFFICE OF THE CHIEF STATIONS OFFICER — STATIONS DEPARTMENT

DATE: February 6, 2019

AGENT'S BULLETIN NO. SD-02-2019

This bulletin will close at 5:00 PM on Friday, February 15, 2019. It will be open to employees included in the
consolidated system seniority roster for clerical forces. All bids must be received in the Stations Department, Jamaica,
prior to the close of this bulletin. CT-88 receipts will only be honored if signed by the designated representatives
working in the Stations Department. The following information must be included in all bids: Seniority date, the date last
awarded a position, and current position. All bids should be mailed to Alicia St Nicholas, Jamaica, Department 1106. if
you fax your bid (718-558-7429), you MUST call the Crew Dispatcher to confirm the receipt of CT-88. It is your
responsibility to keep a record of that confirmation. Bid withdrawals can only be accepted by calling Crew before the
bulletin closes.

Position No. 1 Permanent Agent (A103)
Location: Penn Station TSM
Tour of Duty: 6am —2pm

Rate of Pay: $45.743

Rest Days: Saturday/Sunday

Primary Duties:




THE LONG ISLAND RAIL ROAD
OFFICE OF THE CHIEF STATIONS OFFICER — STATIONS DEPARTMENT

DATE: February 6, 2019

BULLETIN NO. SD-03-2019

This bulletin will close at 5:00 PM on Friday, February 15, 2019. It will be open to employees included in the
consolidated system seniority roster for clerical forces. All bids must be received in the Stations Department, Jamaica,
prior to the close of this bulletin. CT-88 receipts will only be honored if signed by the designated representatives
working in the Stations Department. The following information must be included in all bids: Seniority date, the date last
awarded a position, and current position. All bids should be mailed to Alicia St Nicholas, Jamaica, Department 1106. If
you fax your bid (718-558-7429), you MUST call the Crew Dispatcher to confirm the receipt of CT-88. It is your
responsibility to keep a record of that confirmation. Bid withdrawals can only be accepted by calling Crew before the
bulletin closes.

Position No. 1 Permanent Ticket Clerk (C 913)
Location: Penn Station TSM/Clerk
Tour of Duty: Monday —6am —2pm

Tue/Wed —2pm — 10pm
Sat/Sun —6am — 2pm

Rate of Pay: Monday - $36.463
Tue/Wed/Sat/Sun - $36.755

Rest Days: Thursday/Friday

Primary Duties: Must be qualified in the sale and accounting of tickets and related duties. Must possess the ability to
exercise good judgment and efficiently perform assigned duties.

Must have a full understanding of the sales and accounting of tickets and the daily servicing of ticket vending machines.
Responsible for completing daily-tour incident reports. Must drive between Long Island Rail Road properties; must
make minor repairs (i.e., change flat tires) as necessary for completion of daily assignment. Must hold a valid New York
State Driver’s License. Must be able to understand and follow road maps and/or written descriptions to travel between
locations. Must carry pocket-page device while on duty to communicate between supervisors and carry photo 1.D. to
provide positive identification at all times.:

Must possess the ability to service, define error codes and correct malfunctions in the S&B TVM's. Process large
amounts of currency and coins, prepare bank deposits, maintain accurate spare parts inventory, defective parts log and
the TVM ticket stock book. Must be familiar with the TVM Malfunction and Maintenance reports. The applicant should
be mechanically inclined and be able to lift coin magazines, cassettes, bill and coin vaults. Must be able to operate coin
filler, currency counter/sorter, coin sorter and be familiar with obtaining a "state report" from the S&B TVM utilizing a
computer notebook.

Must possess the ability to exercise good judgment. Applicant must be customer oriented and be capable of effectively
and courteously relating to customers.




Position No. 2 Permanent
Location:

Tour of Duty:

Rate of Pay:

Rest Days:

Primary Duties: Required to operate singly and/or part of a team to clean and maintain the appearance of the Long
Island Rail Road properties, stations, office buildings and other appurtenances associated with Company property.
Routine work includes the operation of mechanical cleaning equipment. Must perform work in accordance with written
and oral instructions that specify the priority and frequency of daily duties at each location. Responsible to perform
duties as directed. All duties must be performed in an efficient and courteous manner. Responsible to complete daily
station cleaning reports and to provide reports to supervisors as directed. Must drive between Long Island Rail Road
properties. Must make minor repairs (e.g., change flat tires) as necessary to completion of daily assignment. Must hold
a valid New York State Driver's License. Must be able to understand and follow road maps and/or written descriptions
to travel between locations. Must carry pocket pager device while on duty to communicate with supervisors and carry

Station Appearance Maintainer (V453)
Port Washington

3:30pm - 11:30pm

$31.148

Saturday/Sunday

photo identification card to provide positive employee identification at all times.




Position No. 3 Permanent Station Appearance Maintainer (SSM9)
Location: Northport/Bethpage

Tour of Duty: 12/1-3/31 5 6am—2pm
4/1-11/30 - 7:30am — 3:30pm

Rate of Pay: 12/1-3/31-> $34.517
4/1-11/30 > $34.791

Rest Days 12/1-3/31 - Saturday/Sunday
4/1-11/30 - Sunday/Monday

Primary Duties: Primary Duties for : Must be able to supervise, coordinate and
instruct Station Appearance Maintainers in the performance of their duties. Must be completely familiar with the work rules of
employees being supervised. The Chief Station Appearance Maintainer, as directed by the foreman and/or the manager, provides a
safe, clean environment for customers and employees and is required to perform Station Appearance Maintainer/Laborer duties.
Required to operate singly and/or part of a team to clean and maintain the appearance of the Long Island Rail Road properties,
stations, office buildings and other appurtenances associated with Company property. Routine work includes the operation of
mechanical cleaning equipment. Must perform work in accordance with written and oral instructions that specify the priority and
frequency of daily duties at each location. Responsible to perform duties as directed. All duties must be performed in an efficient
and courteous manner. Responsible to complete daily station cleaning reports and to provide reports to supervisors as directed.
Must drive between Long Island Rail Road properties. Responsible for operation of vehicles/equipment and must make minor
repairs (e.g., change flat tires) as necessary to completion of daily assignment. Must hold a valid New York State Driver's License. A
copy of the driver’s license must be on file with Customer Services. Must be able to understand and follow road maps and/or written
descriptions to travel between locations. Must carry pocket pager device while on duty to communicate with supervisors and carry
photo identification card to provide positive employee identification at all time

Primary Duties for Must be able to supervise, coordinate and instruct Station
Appearance Maintainers in the performance of their duties. Must be completely familiar with the work rules of employees being
supervised. The Chief Station Appearance Maintainer, as directed by the foreman and/or the manager, provides a safe, clean
environment for customers and employees and is required to perform Station Appearance Maintainer/Laborer duties.

Required to operate singly and/or part of a team to clean and maintain the appearance of the Long Island Rail Road properties,
stations, office buildings and other appurtenances associated with Company property. Routine work includes the operation of
mechanical cleaning equipment. Must perform work in accordance with written and oral instructions that specify the priority and
frequency of daily duties at each location. Responsible to perform duties as directed. All duties must be performed in an efficient
and courteous manner. Responsible to complete daily station cleaning reports and to provide reports to supervisors as directed.
Must drive between Long Island Rail Road properties. Responsible for operation of vehicles/equipment and must make minor
repairs (e.g., change flat tires) as necessary to completion of daily assignment. Must hold a valid New York State Driver's License. A
copy of the driver’s license must be on file with Customer Services. Must be able to understand and follow road maps and/or written
descriptions to travel between locations. Must carry pocket pager device while on duty to communicate with supervisors and
carry photo identification card to provide positive employee identification at all time.



Position No. 4 Permanent Station Appearance Maintainer (SSM10)
Location: Northport/Bethpage

Tour of Duty: 12/1-3/31 > 6am—2pm
4/1-11/30 > 7:30am — 3:30pm

Rate of Pay: 12/1-3/31 - $31.285
4/1-11/30 - 531.559

Rest Days: 12/1-3/31 - Saturday/Sunday
4/1 - 11/30 - Sunday/Monday

Primary Duties: Required to operate singly and/or part of a team to clean and maintain the appearance of the Long
Island Rail Road properties, stations, office buildings and other appurtenances associated with Company property.
Routine work includes the operation of mechanical cleaning equipment. Must perform work in accordance with written
and oral instructions that specify the priority and frequency of daily duties at each location. Responsible to perform
duties as directed. All duties must be performed in an efficient and courteous manner. Responsible to complete daily
station cleaning reports and to provide reports to supervisors as directed. Must be available to drive between Long
Island Rail Road properties as required. Must make minor repairs (e.g., change flat tires) as necessary to completion of
daily assignment. Must hold a valid New York State Driver's License. A copy of the driver’s license must be on file with
Customer Services. Must be able to understand and follow road maps and/or written descriptions to travel between
locations. Must carry pocket pager device while on duty to communicate with supervisors and carry photo identification
card to provide positive employee identification at all times.




POSITION NO. 1

POSITION NO. 2

POSITION NO. 3

AWARDS TO BULLETIN SD-02-2019

JOB # NAME AWARD DATE
Temporary €926 S. Cuerton 1-30-19
Temporary AMB Withdrawn

Temporary SSM7 J. Lundstrom 1-30-19

Alicia St. Nicholas, Manager Station Services Support
Posted: February 6, 2019
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STATIONS DEPARTMENT
NOTICE NO. 2019-02

Date: January 10, 2019

To: Ticket Agents and Ticket Clerks :

From: James Compton, Chief Stations Officer 'b
Subject: 2019 Personal Expense Mileage Rate Increase - .58¢

The automobile mileage reimbursement rate is now .58¢ per mile effective January 1, 2019.

For any travel completed before that date, continue to use the 2018 mileage rate of 54.5 cents
per business mile driven, Employees who have mileage expenses through December 31, 2018,
must submit expenses on reports separate from any expenses incurred beginning January 1,

2019.

If you have any questions, please contact Mineola Office.

*wR

Employees should protect themselves, their co-workers, and the public by immediately reporting
anything suspicious to MTA Police at (718) 361-2201 or “911.”
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STATIONS DEPARTMENT
NOTICE NO. 2019-04

January 31, 2019 J

To: Ticket Agents and Ticket Clerks

From: James Compton, Chief Stations Officer {

Subject: 2018 Stations Department Notices Index

Attached is a listing of the Stations Department notices issued from January through
December 2018.

This cover page should be placed within your Stations Department Notices binder and
the index pages placed in front of the binder.

If you require any of the notices listed, you may go to the LIRR Stations Department
website. For any questions, you may contact the Mineola Office 718-558-8169

LI

Employees should protect themselves, their fellow-emrloyeos. and the
public by Immedlatelx m_’porﬂng anything suspicious to
MTA Police at 212-878-1220 or by dialing “911.”




m Long Island Rall Road

NOTICI
NO.

8-04

8-05
2018-06
2018-07
2018 08
2018-09
2018-10

2018-11
2018-12
2018-13
2018-14
2018 16
2018-16
2018-17

2018-18
2018-19

2018-26
2018-27
2018-28
2018-29
2018-30
2018-31
2018-32
2018-33
2018-34
2018-35
20148-36
2018-37
2018-38
2018-39

01/05/18
01/12/18
1/47/18
02/7/18
02/8/18
02/20/18
03/7/18
03/27/18
07/13/18
05/9/18

05/24/18
056/30/18

05/30/18
06/04/18
06/05/18
06/08/18
06/14/18
06/19/18

06/26/18
06/22/18
6/29/18
07/20/18
07/23/18
08/16/18
08/30/18
08/24/18
09/07/18
09/17/118
09/21/18
10/03/18
10/1/18
10/3/18
10/10/18
10/10/18
10/15/18
10/19/18

2018 STATIONS DEPARTMENT NOTICES INDEX

SUBJECT
Holiday — Martin Luther King Jr. Day, Monday, January 15, 2018
Pilot Program — Mail & Ride School Monthly Tickets on the Web
2017 Stations Dept. Notices Index
Holiday — President's Day/Washington's Birthday -Mon. Feb. 19, 2018
Reminder- Procedures for the use of Teletime and Kronos Clocks (CTAMS)
Daylight Savings Time - Effective 2a.m. Sunday March 11, 2018
Holiday -Good Friday, Friday, March 30, 2018
Temporary Traveling Foremen Coverage Positions -Island/Terminal Territories
Revised- LIRR Medical Department Phone Number Changes

Holiday -Memorial Day, Monday, May 28, 2018
LIRR Corporate Policy & Procedure MED-005-Alcohol & Substance Abuse Reg.

Possession and Use of CBD

2018 Customer Appreciation Summer Program

Introduction of the Atlantic Ticket

Warm Weather Dress Code — Memorial Day through Labor Day

U.S. Open at Shinnecock Hills, June 11, 2018 through June 17, 2018

150" Belmont Stakes — Saturday, June 9, 2018

Holiday- Independence Day, Wednesday, July 4, 2018

Snow Removal Sign-Up-Roadway Worker Protection in Charge -Training -Deadline
7/16/18

Stations Dept. Informational Hotline

Two Types of Monthly Stock Utilized in July

Refund Periods Extended for One-Way, Round-Trip & Ten-Trip Tickets
Two Types of Monthly Stock Utilized in August

LIRR CARE Program

Text Color Change for September's Monthly Stock

Revised- Haliday- Labor Day, Monday, September 3, 2018

Change to Key Call Payment Processing

2018 Customer Appreciation Fall Program

Emergency Busing Protocols — Revision to Notice 2017-06

2019 Vacation Selections

Revised-Holiday Notice -Columbus Day, Monday, October 8, 2018
Cool Weather Dress Code

My LIRR Loyalty Program

Election Day, Tuesday, November 6, 2018

Veteran's Day, Sunday, November 11, 2018 - Employees

Eastern Standard Time — Effective Sunday, November 4, 2018 at 2 a.m.
Uniforms — Annual Re-Issue Period

Qualification Training for Bobcat Utility Vehicle

Revised: Holiday — Thanksgiving Day, Thursday, November 22, 2018
Revised: Holiday — Day After Thanksgiving Day, Friday November 23, 2018



201840 8  Revised: Holiday — Christmas Day, Tuesday, r 26, 2018
201841 121 7113 Revised: New Year's Day, Tuesday, January 1, 2019
2018-42  12/6/18 2019 Vacation Awards



LONG ISLAND RAILROAD
MANAGEMENT-TRANSPORTATION CREW MANAGEMENT SERVICES

Bulletin ID: USBUIL1-87 Bulletin Seq: (8
Bulletin Description: USHER BULLETIN 1/87
Open:  02/06/2019 00:01 Close: 02/15/2019 17:00 Effective:  02/20/2019 00:01 Pasted: 02/06/2019 00:01
Asgn Position Perm Or Temp Terminal
RUII3 USTIERS 1€ M() JAMAICA

Location  JAMAICA & ATLANTIC AVENUE
Report Time  VARIOUS
Rest Days  WLEDNESDAY & THURSDAY
Rate Of Pay  *$38.021 HOURLY

I'RI JAU2 (6AM)
SAT/SUN JAU3 (TAM)
MON/TUES BKUI1 (630AM)

*ALl, APPLICABLE DIFFERENTIALS WILL APPLY IN ACCORDANCE WITH THE COLLECTIVE
BARGANING AGREEMENTS.

MUST COMPLETE LIRR/TCU USHER TRAINING PROGRAM.

* Ushers are expected to be courteous at all times.

* In some instances, they must be able to work with minimal direction.

* Must work well with the public

* Applicants will be subject to a 2-part exam that has been developed by the General Stationmaster.

Part 1- Live announcements and actual use and understanding of computer systems.

Pact 2- Written exam - Passing grade on exam is 75%

* During the course of the 3 week training program, the applicant will complete a review of all station stops

* All applicants should have a {ull knowledge of station stops and corresponding branches upan starting the Ushers
prograni,

All bids must be in the transportation crew management services office prior to the close of this bulletin, CT-88 reciepts is honored only if
signed by employees working in the transportation crew management scrvices office.

02/02/20  13:28
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LONG ISLAND RAILROAD
MANAGEMENT-TRANSPORTATION CREW MANAGEMENT SERVICES

Bulletin ID: TELBU}.2-94 Bulletin Seq: 18
Bulletin Description: TELEGRAPHERS BULLETIN 2-94
Open: 02/06/2019 00:01 Close: 02/15/2019 08:00 Clfective: 02/20/2019 00:01 Posted: 02/04/2019 00:01
Asgn Position Perm Or Temp Terminal
BO1056 BLOCK OPERATOR Permanent LIRR-Extra List

Location TELEGRAPHER EXTRA LIST
Report Time VARIOUS
Rest Days WEDNESDAY & THURSDAY
Rate Of Pay  $39.471 HOURLY* (MINIMUM)
*DIFFERENTIAL NOT INCLUDED IN ABOVE RATE OF PAY.

BO1058 BLOCK OPERATOR Permanent LIRR-Extra List
Location TELEGRAPHER EXTRA LIST
Report Time  VARIOUS
Rest Days THURSDAY & FRIDAY
Rate Of Pay  $39.471 HOURLY* (MINIMUM)
*DIFFERENTIAL NO'T INCLUDED IN ABOVE RATE OF PAY.

MT3013 MVB TRAINEE Temporary LIRR-Extra List
Location  Movement Bureau
Report Time  VARIOUS
Rest Days VARIOUS
Rate Of Pay  $39.471 HOURLY* (MINIMUM)

**+Please note this position is in accordance with the TCU agreement signed on February 16, 2018%**

Training position open to Block Operators by which the carrier shall develop a training program to prepare and qualify Block Operators
for Group 3. Such training shall be awarded by Block Opcrator scniority. Employees will be trained by carrier while maintaining their Block
Operator positions. After the training is complete those Block Operators shall return to their previous positions, or at their selection may be
placed on the Block Operator Extra List. They shall secure seniority on the Group 3 roster from the date they successfully completed Group 3
training. The Superintendent- Train Movement will determine, based on fitness and ability , those employees who have successfully
completed Group 3 training. Group 3 qualified Block Operators will receive an increase in wages of $1.25 per hour in addition to their normal
rate of pay, provided they maintain Group 3 qualifications and remain on the Group 3 seniority list. Upon completion of training program,
Group 3 qualified Block Operators must bid an open Group 3 position in the Movement Burcau. Pleasc refer to agreement/verbiage in
agrecment for further information.

All bids must be in the transportation crew management services office prior to the close of this bulletin. C'1-88 reciepts is honored only if
signed by employees working in the transportation crew management services office.

02/05/2019 9:38 |



LONG ISLAND RAILROAD
MANAGEMENT-TRANSPORTATION CREW MANAGEMENT SERVICES

Bulletin 1D: TELBUL2-94 Bulletin Seq: 18
Bulletin Description: TELEGRAPHERS BULLETIN 2-94
Open: 02/06/2019 00:01 Close: 02/15/2019 08:00 Effective: 02/20/2019 00:01 Posted: 02/04/2019 00:01
Asgn Position Perm Or Temp Terminal
MT3015 MVB TRAINEE Temporary LIRR-Extra List

Location Movement Bureau
Report Time  VARIOUS
Rest Days VARIOUS
Rate Of Pay  $39.471 HOURLY* (MINIMUM)

***Please note this position is in accordance with the TCU agreement signed on February 16, 2018***

Training position open to Block Operators by which the carrier shall develop a training program to prepare and qualify Block Operators
for Group 3. Such training shall be awarded by Block Operator seniority. Employees will be trained by carrier while maintaining their Block
Operator positions.  After the training is complete those Block Operators shall return to their previous positions, or at their selection may be
placed on the Block Operator Extra List. ‘They shall secure seniority on the Group 3 roster from the date they successfully completed Group 3
training. The Superintendent- Train Movement will determine, based on fitness and ability , those employees who have successfully
completed Group 3 training. Group 3 qualified Block Operators will receive an increase in wages of $1.25 per hour in addition to their normal
rate of pay, provided they maintain Group 3 qualifications and remain on the Group 3 seniority list. Upon completion of training program,
Group 3 qualified Biock Operators must bid an open Group 3 position in the Movement Bureau. Please refer to agreement/verbiage in

agrecment for further information.

All bids must be in the transportation crew management services office prior to the close of this bulletin. CT-88 reciepts is honored only if
signed by employees working in the transportation crew management scrvices olfice.

02/05/2019 9:38



wolj juey

L6 0T/50/20

"92UL10 $331A158 JuswsTeurw 310 uolenadsuen ay) ut Buryioa saskojdws £q paufis
31 8juo pasouoy st sidaroas §g-1.5 UG SIY] JO IS0[0 Y3 0} Jotd 90150 5A0IAI9S JudWSFRUBIL ML uopELIodsuRn S Ul 3G 1STW SPIq ||V

SISAPEIY [T eNX3-PAIT juauewlag YIHOLVLSIA ATED  H00YXD
SILRAPBIY ST enxX3-AUIT JuseuLIRg YIHILVASIA MTAD  Z00VXD
NAVIRLIM VOIVAVE  &eiodus], YIHOLVdSIA MFAD
swepN 2240jdwrg  wn [eutwio] dwiny 1o unrag uomisod udsy
10:00 610T/91/10 PASOd  [0:00 610T/0</10 :2A1091F 00:L1 610T/ST/10 380D 10:00 6102/91/10 :usdQ
1£-8 NILITING @/ :wondundsaq
8. :»uanbag 1L-8MFAD Al uydjing

sdQ-uo) - spiemy uyaymyg
SADIAYIS INFNID VNV MTAD NOLLVLAOdSNVHL-ANTNADVNVIA

AVOATIVI ANV'ISI ONOT



LONG ISLAND RAILROAD
MANAGEMENT-TRANSPORTATION CREW MANAGEMENT SERVICES

Bulletin ID: CRI:WE-72 Bulletin Seq: 79
Bulletin Description: C/D BULLIZTIN 8-72
Open: 02/06/2019 00:01 Close: 02/15/2019 17:00 Llfective: 027202019 00:01 Posted: 02/0572019 00:01
Asgn Position Perm Or Temp Terminal
'X4002  CREW DISPATCHER Permanent LIRR-Extra 1List

Location  TRANSPORTATION CREW MANAGEMENT. IJAMAICA (5C1)
Report Time  VARIOUS
Rest Days VA[{I()IJS
Rate Of Pay  $43.810 HOURLY*

APPLICANTS FOR THIS POSITION MUST HAVE COMPLETED THE CREW DISPATCHER TRAINING
PROGRAM AS PER TCU CONTRACT. MUST HAVE A THOROUGH KNOWLEDGE OF THE REGULATIONS
GOVERNING THE WORKING CONDITIONS OF EMPLOYEES REPRESENTED BY'T TTIE UTU, BLLE. TCU AND
UTU Y/M., MUSTT BE A COMPETENT TYPIST AND WORK AS DIRECTED WITHIN THE OFFICE OV T141:
MANAGER-TRANSPORTATION CREW MANAGEMENT SERVICES,

*DIFFERENTIAL NOT INCLUDED IN THE ABOVE RATE OF' PAY,

CX4004  CREW DISPATCHER Permanent LIRR-Extra List
Location  MANAGUR-TRANS. CREW MANAGEMENT JAMAICA
Report Time  VARIOUS
Rest Days  VARIOUS
Rale Of Pay  $43.810 HOURLY*
*RATE OF JOB COVERED WITH $26.629 MINIMUM

APPLICATIONS FOR THIS POSITION MUST HAVE COMPLETED THE CREW DISPATCHER TRAINING
PROGRAM AS PER TCU CONTRACT. MUST HAVE A

THOROUGH KNOWLEDGE OF THE REGULATIONS GOVERNING THE WORKING CONDITIONS OF
LEMPLOYEES REPRESENTED BY THE UTU, BLE, TCU AND

UTU Y/M. MUST BE A COMPETENT TYPIST AND WORK AS DIRECTED WITHIN THL

MANAGER - TRANSPORTATION CREW MANAGEMENT SERVICES.

All bids must be in the lransportation crew management services oflice prior to the close of this bulletin. C'T-88 reciepts is honared only il
signed by employces working in the transportation crew management services office.

02/05/20  9:20



(TCU BULLETIN NO. 1709 page 1 of 3)

NOTICE:

THE LONG ISLAND RAIL ROAD
MAINTENANCE OF EQUIPMENT DEPARTMENT

February 6, 2019

ALL EMPLOYEES IN THE CONSOLIDATED SYSTEM SENIORITY ROSTER OF CLERICAL FORCES

LI I S S B N O S 6 S i S N N i N St 6 R N R S S N N N S . S N S N 3

AWA

POSITION AWARDED TO THE FOLLOWING:

Job No. 7 No Qualified Bids Received
Job No. 18 No Qualified Bids Received
Job No. 8 B. Accardi (effective 12/19/2018)
Job No. 27 No Qualified Bids Received
Job No. 35 No Qualified Bids Received
Job No. 28 No Qualified Bids Received
Job No. 34 No Qualified Bids Received
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BULLETIN NO. 1709

APPLICATIONS FOR THE FOLLOWING POSITION WILL BE ACCEPTED BY THE OFFICER NAMED BELOW UNTIL 5:00 PM

— FEBRUARY 15, 2019

JOB NO. 7

POSITION PERMANENT
LOCATION

TOUR OF DUTY

RELIEF DAYS

RATE OF PAY
QUALIFICATIONS

JOB NO. 18

POSITION PERMANENT
LOCATION

TOUR OF DUTY

RELIEF DAYS

RATE OF PAY
QUALIFICATIONS

JOB NO. 27

POSITION PERMANENT
LOCATION

TOUR OF DUTY

RELIEF DAYS

RATE OF PAY
QUALIFICTIONS

CLERK — ASSET MANAGEMENT

HILLSIDE MAINTENANCE COMPLEX

2:30 PM to 10:30 PM

SATURDAY & SUNDAY

$34.835 PER HOUR

MUST HAVE THE ABILITY TO PREPARE AND CODE DATA FOR INPUT INTO THE
DEPARTMENT’S COMPUTERIZED INFORMATION SYSTEM. MUST BE QUALIFIED TO
ENTER AND RETRIEVE DATA FROM THE VARIOUS SYSTEMS AND BE PROFICIENT IN
EDITING AND VALIDATING ALL INFORMATION THAT IS INPUT AND EXTRACTED
FROM THE SYSTEMS. MUST BE COMPETENT TYPIST AND PERFORM ALL OTHER
CLERICAL DUTIES AS ASSIGNED.

CLERK — CENTRAL MANPOWER

HILLSIDE MAINTENANCE COMPLEX

2:30 PM to 10:30 PM

MONDAY & TUESDAY

$37.614 PER HOUR

MAINTAIN ALL RECORDS AND REPORTS RELATED TO MECHANICAL DEPARTMENT.
HANDLE TIME CARDS, SICK FORMS, PERSONAL DAY FORMS, MAINTAIN FILES AND
OTHER RELATED DUTIES. MUST BE A QUALIFIED AND RAPID TYPIST. CANDIDATES
MUST HAVE SUCCESSFULLY COMPLETED TRAINING PROGRAM.

CLERK — CENTRAL MANPOWER
HILLSIDE MAINTENANCE COMPLEX
10:30 PM to 6:30 AM

FRIDAY & SATURDAY

SAME AS JOB NO. 18

SAME AS JOB NO. 18

Posted 9:00 AM; February 6, 2019



(TCU BULLETIN NO. 1709 page 2 of 3)

JOB NO. 35

POSITION PERMANENT
LOCATION

TOUR OF DUTY

RELIEF DAYS

RATE OF PAY
QUALIFICTIONS

JOB NO. 28

POSITION PERMANENT
LOCATION

TOUR OF DUTY

RELIEF DAYS

RATE OF PAY
QUALIFICTIONS

JOB NO. 34

POSITION PERMANENT
LOCATION

TOUR OF DUTY

RELIEF DAYS

RATE OF PAY
QUALIFICTIONS

GROUP A

POSITION TEMPORARY
LOCATION

TOUR OF DUTY

RELIEF DAYS

RATE OF PAY

QUALIFICATIONS

---CONTINUES---

CLERK — CENTRAL MANPOWER
HILLSIDE MAINTENANCE COMPLEX
10:30 PM to 6:30 AM

FRIDAY & SATURDAY

SAME AS JOB NO. 18

SAME AS JOB NO. 18

CLERK — CENTRAL MANPOWER
HILLSIDE MAINTENANCE COMPLEX
10:30 PM to 6:30 AM

SUNDAY & MONDAY

SAME AS JOB NO. 18

SAME AS JOB NO. 18

CLERK — CENTRAL MANPOWER
HILLSIDE MAINTENANCE COMPLEX
10:30 PM to 6:30 AM

MONDAY & TUESDAY

SAME AS JOB NO. 18

SAME AS JOB NO. 18

CLERK — CENTRAL MANPOWER TRAINEE (S)

M OF E CENTRAL MANPOWER OFFICE

VARIOUS

VARIOUS

$28.529 PER HOUR

$37.614 per hour, after successful completion of training.

To train in covering all phases of Central Manpower clerical duties. Trainee must have the
ability to think and reason in a pressure-filled atmosphere, must have phone etiquette,
must be a qualified typist, must be reliable and responsible, and must work any and all
holidays.

Trainee will be required to have a complete understanding of Maintenance of Equipment
Department Policies and Union Agreements of the seven crafts governed by M of E
Department. Trainee assigned will be required to properly handle all off-duty occurrences
(notifying proper location/supervision), prepare daily off-duty report, maintain the force
book, maintain sick log, maintain absence control records, prepare attendance discipline
report, preparation of sick and personal leave day forms, prepare/maintain availability
report, prepare/maintain accident/incident reports and AR-20s, prepare weekly payroll
records using KRONOS and IDMS/LMAT computerized payroll systems, troubleshoot and
edit all possible payroll problems, adjust vacation and/or personal day overuses, become
knowledgeable with various computer programs (dataease, windows, lotus, etc.),
dispatching the wreck crew.

1. Training position will be bulletined and awarded based on seniority, fitness and
the ability of the applicants.

Posted 9:00 AM; February 6, 2019



(TCU BULLETIN NO. 1709 page 3 of 3)

2. Employee awarded training position will post on all three shifts for a period not to
exceed eight weeks. Trainee will be required to become fully qualified during the
eight-week period. As part of determining the qualifications, the trainee will be
required to work 'alone' during the eighth week. If the Department determines that an
employee has qualified in less than the specified period, the employee will be deemed
qualified at that time. Employee awarded a training position, who fails to qualify within
eight weeks, or when it becomes evident that he/she will not qualify, will be removed
from training position and shall return to his/her former position, unless it has been
abolished or filled by a senior employee in the exercise of seniority. The eight-week
training period may be extended at Carrier’s discretion.

3. During training, trainee is prohibited from bidding other positions. Trainee will
not work on holidays during the training period unless specifically required to do so by
the Carrier.

4. A trainee's regular job will be bulletined as a temporary job. If no Central
Manpower vacancy exists when a trainee becomes qualified, the employee will revert
to his/her former position, if the position has not been abolished or filled by a senior
employee in the exercise of seniority.

5. When a Central Manpower vacancy is advertised (except the position of Head
Clerk — Manpower Systems), only bids from applicants qualified through the training
program, or from employees who have previously owned a Central Manpower position
in the Maintenance of Equipment Department, will be entertained. If no qualified bids
are received, the junior qualified employee, subject to recall, will be assigned to the
vacant position. If there are no qualified applicants, the Central Manpower trainee
position will be advertised. Once qualified, the employee will be assigned to the
existing vacancy.

6. For 18 months following the qualification of the trainee, the employee will be
required to accept temporary vacancies refused by regularly assigned Central
Manpower Staff.

7. A qualified employee awarded a position who has not covered a position within six
months of the training program will be provided a five-day refresher course, if
required.

8. During the training period, Trainees will be compensated at the rate identified in
Appendix A-1, for Clerk-Central Manpower Trainee. After the Trainee has successfully
completed the training program, their rate of pay will be increased retroactive to their
initial day in the training program to the Clerk — Central Manpower rate of pay. Rule 62(b)
1 and 2, Rates of Pay will apply where applicable.

A. M., MICHELETTI
OFFICE OF M/E MANPOWER, HMC 3012

Posted 9:00 AM; February 6, 2019



THE LONG ISLAND RAILROAD

OFFICE OF THE CHIEF ENGINEER

BULLETIN NO. 480

Bids for the following position in the Office of the Chief Engineer will be received by
Stephanie Nutzul, Manager — Resource Development and Administration (m/c 3146 or
smnutzu@lirr.org) until 5:00 PM on Friday, February 15, 2019.

ase include a dayvtime phone number.

POSITION:

LOCATION:

RATE OF PAY:

TOUR OF DUTY:

REST DAYS:

PRIMARY DUTIES:

POSTED:

Clerk-Typist (Permanent)

Office of the Chief Engineer
(Various)

$33.995
7:30 AM - 3:30 PM
Saturday and Sunday

Perform filing, typing, and other clerical duties as assigned
including, but not restricted to, the accurate transcription of
Statement of Facts, Trials and Investigations, handling mail
and maintaining office files. Must be a qualified typist (45
WPM), experienced on Microsoft Word and have a
thorough knowledge of grammar, punctuation, spelling and
letter composition, to perform typing assignments
consisting of letters, memos, forms, lists and reports. Must
be familiar with the handling of expense
requests/requisitions. Ability to run reports from various
LIRR database. Also, must have a working knowledge of
Excel and Access.

Glenn Greenberg, P.E.
Acting Chief Engineer

February 6, 2019



THE LONG ISLAND RAILROAD

OFFICE OF THE CHIEF ENGINEER
BULLETIN NO. 481

Bids for the following position in the Office of the Chief Engineer will be received by
Stephanie Nutzul, Manager — Resource Development and Administration (m/c 3146 or
smnutzu@lirr.org) until 5:00 PM on Friday, February 15, 2019.

seniority date, date last awarded a position, and the position held at time of bid

POSITION: Clerk-Typist (Temporary)
LOCATION: Office of the Chief Engineer
(Various)
RATE OF PAY: $33.995
TOUR OF DUTY: 7:30 AM - 3:30 PM
REST DAYS: Saturday and Sunday
PRIMARY DUTIES: Perform filing, typing, and other clerical duties as assigned

including, but not restricted to, the accurate transcription of
Statement of Facts, Trials and Investigations, handling mail
and maintaining office files. Must be a qualified typist (45
WPM), experienced on Microsoft Word and have a
thorough knowledge of grammar, punctuation, spelling and
letter composition, to perform typing assignments
consisting of letters, memos, forms, lists and reports. Must
be  familiar with the handling of expense
requests/requisitions. Ability to run reports from various
LIRR database. Also, must have a working knowledge of
Excel and Access.

Glenn Greenberg, P.E.
Acting Chief Engineer

POSTED: February 6, 2019



THE LONG ISLAND RAIL ROAD
OFFICE OF THE CHIEF TRANSPORTATION OFFICER

Jamaica, NY
February 6, 2019

CHIEF TRANSPORATATION OFFICE BULLETIN NO. 1-19

TO ALL CLERICAL EMPLOYEES:

Bids for the following position in the office of the Chief Transportation Officer will be
received by Melissa Newell, Assistant to the Chief Transportation Officer, Jamaica Station
Building, Third Floor, Transportation Department, Mail Code 1134, until 12:00 PM on
I'riday. February 15,2019,

POSITTION: Denial Clerk

LOCATION: Transportation Crew Management Services Office
Jamaica Station Building

RATE OF PAY: $33.72

TOUR OF DUTY:  8:00 AM - 4:00 PM
RELIEF DAYS: Saturday and Sunday
PRIMARY DUTIES:

Responsible for the handling of claim denials for passenger, yard and road service, and
non-operating personnel. Responsible for mail procedures governed by various time
limits as stated in various contractual agreements. Must have knowledge of office
procedures in the handling of files and other correspondence relating to Transportation
Department employees. Individual must be a competent typist and proficient with
Microsoft Word, Outlook and Excel. Must possess effective oral communication and
interpersonal skills. Candidate must work as directed, and handle all other clerical duties
as assigned. Responsible for packing and lifting boxes up to 25 pounds.

POSTED: February 6, 2019
CLOSES: February 15, 2019



